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From teachers and public service workers fighting for 
great public schools and quality services, to fast food workers 
demanding $15 an hour and a union, American workers are 
standing up and speaking out. Most recently, in West Virginia, 
Oklahoma and Arizona, we witnessed grassroots worker 
action at its most powerful as tens of thousands of teachers 
stood their ground to win changes for themselves and their 
students. 

Workers are more productive than ever before but are 
working longer hours for less money and fewer benefits. It 
doesn’t make sense that people are finding it more and more 
difficult to get by and provide for their families, no matter 
how hard they work. And it doesn’t make any sense at all 
that CEOs and folks who are already wealthy are receiving 
trillions of dollars in tax cuts. 

It might not make sense, but it didn’t happen on its own. 
Corporate CEOs and the politicians who do their bidding 
have rigged our economy against working people and now 
our very freedoms are at stake. 

When the freedom to join together in strong unions is 
secute, other freedoms follow. Like the freedom to take off 
work to attend a parent-teacher conference or to care for a 
sick loved one without fear of losing our jobs or a day’s pay. 
Or the freedom to choose where to live because quality 
public schools are available in all communities, not just in the 
most wealthy ateas. Or the freedom to retire in dignity and 
comfort. 

Unions are critically important to fix a rigged economy 
that disproportionately hurts all workers, particularly workers 
of color and women. Union jobs continue to be a path to 
social mobility for people of color and women, so they, too, 
have the freedom that comes with earning a decent wage and 
having benefits that help their families. 

Right now, there are too many poverty-wage, no-benefit, 
part-time jobs and not enough good, full-time, middle-class 
union jobs that provide financial security to families and 
strengthen our communities. 

This is a “which side are you on” moment. Are you with 
us? Are you ready to stand up for your freedoms? 

We need to bring a loud and clear message to our elected 
officials. The country is better off when workers have the 
freedom to join unions and bargain collectively. 

When working people have the freedom to come 
together, the sky’s the limit for our communities and our 
families. We’ve seen unions lift up entire communities, shape 
the course of history, and advance the promise of freedom for 
everyone in America. 

Fifty years ago, Dr. Martin Luther King Jr. marched 
alongside striking sanitation workers in Memphis demanding 
the freedom to join a union. It was theit union that gave them 
a voice and the power in numbers to resist racist “right-to- 
work-for-less” legislation, a scam that to this day drives wages 
down and marginalizes working people and communities 
of color. It is as true today as it was then: Working people 
in unions are winning better pay, benefits and protections 
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Working People are MOBILIZING 
to DEFEND Democracy 


that raise the standard of living for everyone. Unions use 
out collective voice to advocate for policies that benefit 
all working people — like increases to the minimum wage, 
affordable health care and quality public schools. 

That’s why the CEOs and billionaites who have spent 
their money and influence rigging our economy will stop 
at nothing to take away the freedoms we deserve and fight 
for. Now they want to use the courts to rig the rules against 
working people even further in a case they pushed before 
the Supreme Court — Janus v. AFSCME Council 31. If 
they’re successful, they'll try to drive down wages, kill good 
paying jobs, defund our public schools and services, try 
to silence working people at the ballot box and cripple the 
fundamental values we celebrate today. 

We have to stop them. We have to confront this rigged 
system head-on. We have to stand up for strong unions — the 
permanent, powerful organizations that we need to amplify 
out voices and give us a say in the decisions that impact our 
families. 

Unions are needed now more than ever. We have to 
fight for our freedoms. America is a nation of fighters, 
and we won't stop fighting for ourselves, our children, our 
communities of our wo countries. 

So, I’m calling on every BCTGM member to work with 
their brothers and sisters in other AFL-CIO affiliated unions 
to call on our elected leaders in Congress to make it easier — 
not harder- for working people to join together in unions. I 
utge you to raise your voice and tell your elected officials that 
we need to know which side they are on. If they’re on our 
side — on the side of working people — then they can start 
right now by making clear where they stand and what they’re 
going to do about it. 


— David B. Durkee, BCTGM International President 
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Court Rules in FAVOR 
of the B&C Pension Fund 


Thorough Repudiation of Just Born’s Illegal Actions 


Unanimous Decision by Three- 
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BCTGM Local 6 
members employed by 
Just Born celebrate news 
of the court ruling. 
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Congressional Joint Select Committee 
on Pensions 


Joint Select Committee on 
Solvency of Multiemployer 
Pension Plans Co-chairs U.S. 
Senators Sherrod Brown (D-OH) 
and Orrin Hatch (R-UT) recently 
announced that the committee is 


seeking input from stakeholders. 
The committee aims to improve the solvency 

of multiemployer pension plans and the Pension 
Benefit Guarantee Corporation. 

“This committee is finally forcing Congress 
to treat the pension crisis in this country with 
the seriousness and urgency American workers 
deserve. Hearing directly from workers, retirees 
and businesses about what is at stake for them 
will help the committee craft the best possible 
solution,” said Brown. 

“Information and insights, from both the public 
and private sectors, will be useful to the committee 
as it analyzes the challenges plaguing the current 
multiemployer pension system and works to 
develop solutions to strengthen retirement security 


Submit Comments to the Joint 


Select Committee 


ght) recently met with US. Sena 
Brown (D-Ohio) (left) to discuss the fundi 
acing multiemployer peénsionplans. 


for Americans across the country,” Hatch said. 
Established by the Bipartisan Budget Act of 
2018, the Joint Select Committee on Solvency of 
Multiemployer Pension Plans is co-chaired by Senator 
Orrin Hatch (R-UT) and Senator Sherrod Brown (D- 
OH) and includes U.S. Senators Mike Crapo (R-ID); 
Heidi Heitkamp (D-ND); Joe Manchin III (D-WYV); 
Rob Portman (OH); and Tina Smith (D-MN), as 
well as U.S. Representatives Phil Roe (R-TN), Vern 
Buchanan (R-FL); Debbie Dingell (MI); Virginia Foxx 
(NC); Richard E. Neal (MA); Donald Norcross (NJ); 
David Schweikert (R-AZ); and Bobby Scott (D-VA). 
Under the law, the Joint Select 
Committee is charged with improving 
the solvency of multiemployer 
pension plans and the Pension Benefit 
Guarantee Corporation. Duties of the 


> JSCSMPP@finance. Joint Select Committee are to provide 
senate.gov; recommendations and legislative 

> language that will significantly improve 
the solvency of those plans and of 
the corporation. The Joint Select 

> Committee is, not later than Nov. 30, 
2018, to vote on a report containing 

> a detailed statement of findings, 
conclusions, and recommendations, and 
on proposed legislative language to carry 

> out the recommendations described in 


the report. 


For more information about the Joint Select Committee visit the newly- 


launched web site: 
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“We must no longer tolerate CEOs and 
managers who intimidate, threaten or 
fire pro-union workers, who threaten to 
move plants to China if their workers 
vote in favor of a union, and who refuse to 
negotiate a first contract with workers who 


have voted to join unions,” said Senator Bernie 
Sanders (D-Vermont) upon introducing new legislation, 
the Workplace Democracy Act, in early May. “If we are 
serious about reducing income and wealth inequality and 
rebuilding the middle class, we have got to substantially 
increase the number of union jobs in this country.” 

The Workplace Democracy Act, introduced by 
Senator Sanders and several Democratic cosponsors, 
would begin to restore workers’ right to join together 
to improve their wages and working conditions. The 
legislation includes many critical reforms including 
closing loopholes in the law that enable employers to 
misclassify workers, denying them the right to organize. 

BCTGM members know that unions lead to higher 
wages, better benefits and a more secure retirement. 
Union workers earn 26 percent more, on average, than 
non-union workers. Union workers also are half as likely 
to be victims of health and safety violations or of wage 
theft, 18 percent more likely to have health coverage, 
and 23 percent more likely to have either an employer 
sponsored pension or 401 (k). 

However, the rights of workers to join unions 
and bargain for better wages, benefits, and working 
conditions have been severely undermined. Sixty years 
ago, nearly a third of all workers belonged to a union. 
Today, that number has gone down to less than 11 
percent. When workers try to form a union at their 
workplace, 75 percent of private-sector employers hire 
outside consultants to run anti-union campaigns. An 
employee who engages in union organizing campaigns 
has a one in five chance of getting fired. 
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enator Bernie Sanders 


Srmiont) introduces The 
eWemocracy.Act,at a 
press conference in early May. 


Rep. Rosa DeLauro (D-Connecticut) said, “The 
Workplace Democracy Act aims squarely at that 

issue by simplifying the process for workers to form 

a union. We know that when workers are able to 
collectively bargain, they achieve increased wages and 
more substantial benefits—like healthcare coverage 
and retirement security. That is why Congress needs to 
act immediately on this legislation to make it as easy as 
possible for people to organize into unions and fight 
for a fairer economy.” 


Workplace Democracy Act 
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S oon the United States Supreme Court will issue a 
ruling in Janus v. AFSCME Council 31, a political 
attack on working people aimed at further rigging our 
economy and democracy in favor of corporations and 
billionaires. No matter the outcome of the case, here 
are some facts and resources 
to help you amplify labor’s 
message once the Court issues 
its decision. 

Janus v. APFSCME 
Council 31 is a Supreme 
Court case that aims to take 
away the freedom of working 
people to join together in 
strong unions to speak up for 
themselves, their families, and 
their communities. 

The case started as 
a political scheme by the 
billionaire, anti-union 
Republican governor of 
Ilinois, Bruce Rauner. He 
launched an attack to reduce 
the power of public service 
workers immediately after 
taking office, filing a lawsuit to bar the collection of fair 
share fees by public service unions. 

The National Right to Work Foundation, a network 
funded by corporate billionaires that uses the courts to 
rig the rules against working people, took up the case 
and put it on the fast track to the Supreme Court. 

Unions work because we all pay our fair share and 
we all benefit from what we negotiate together. Fair 
share fees provide public service workers with the 
power in numbers they need to negotiate better wages, 
benefits, and protections that improve work conditions 
and set standards for everyone. 

The simple truth is that no one is forced to join 


America Needs 


#UNION 


a union and no one is forced to pay any fees that go to 
politics or political candidates. That is already the law 

of the land. Nothing in this case will change that. This 
case is about taking away the freedom of working people 
to come together, speak up for each other, and build a 
better life for themselves and 
their families. 

No matter the outcome of 
the case, working people will 
continue to come together 
and fight for their freedoms 
and the power in numbers we 
need to make our lives and 
the communities we serve 
better. 

The BCTGM stands 
strong in solidarity with 
our public sector brothers 
and sisters. To amplify the 
key message that workers 
ate more resolved than ever 
to stick together and fight 
back against any attacks that 
attempt to divide us, please do 
three simple tasks: 


> Follow the BCTGM and AFSCME on social media 
and help amplify a message of union solidarity by 
sharing your own digital statement that lifts up the 
value of unions (see graphic above.) 


Unions 


Post your own ‘UNION’ 
picture like this using 
#UNION to show you’re 
sticking with your union. 


P Call on elected officials to do everything in their 
power to make it easier for working people to join 
together in unions and highlight how this attack on 
unions is an attack on all working people. 


> Stand with other union members within your 
communities in the days and weeks ahead to help 
elevate policies that make it easier for working people 
to join unions. 
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Workplace Deaths a ‘National Crisis 


For the 27th year in a row, the AFL- 
CIO has produced, Death on the 
Job: The Toll of Neglect. The report gathers 


evidence on the state of safety and health protections for 
America’s workers. 

Passed in 1970, the Occupational Safety and Health 
Act has saved the lives of more than 559,000 working 
people. President Barack Obama had a strong record 
of improving working conditions by strengthening 
enforcement, issuing key safety and health standards, 
and improving anti-retaliation and other protections for 
workers. President Donald Trump, on the other hand, 
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has moved aggressively on his deregulatory agenda, 
repealing and delaying job safety and other rules, and 
proposing deep cuts to the budget and the elimination 
of worker safety and health training programs. 

These are challenging times for working people 
and their unions, and the prospects for worker safety 
and health protections are uncertain. What is clear, 
however, is that the toll of workplace injury, illness and 
death remains too high, and too many workers remain 
at serious risk. There is much more work to be done. 
Here are I5 key things you need to know from this 
year’s report, which primarily covers data from 2016. 


» 150 worlcers died each day from hazardous working conditions. 


» 5,190 wor'cers were killed on the job in the United States—an increase from 4,836 deaths the previous year. 
> An additional 50,000 to 60,000 workers died from occupational diseases. 
» The job fatality rate increased to 5.6 per 100,000 workers from 3.4 per 100,000 workers. 


» Service-providing industries saw the largest increase in the job fatality rate. The rate declined in 
manufacturing and mining and was unchanged in construction—all industries that receive the greatest oversight from 


OSHA or the Mine Safety and Health Administration. 


» Employers reported nearly 3.7 1//)1OM work-related injuries and illnesses. 


» Underreporting is widespread—the true toll of work-related injuries and illnesses is 7.4 million to |). 


million each year. 


» States with the highest job fatality rates were Wyoming, Alaska, Montana, South Dakota and North Dakota. 


»» Workplace violence deaths increased significantly. The 
866 worker deaths caused by violence in 2016 
made it the second-leading cause of workplace death. 
Violence also was responsible for More than 
27,000 lost-time injuries. 


» Women are at greater risk than men; they suffered 
two-thirds of the lost-time injuries related to 
workplace violence. 


» There is no federal OSHA standard to protect workers 
from workplace violence; the Trump administration has 
sidelined an OSHA workplace violence standard. 


» Latino and immigrant workers’ safety and health has 
improved, but the risk to these workers still is 
e@reacer than other workers. 


> Older workers are at high risk, with 36% of all worker 
fatalities occurring among those ages 55 or older. 


» Industries with the Most Ceaths were mining and 
extraction, construction, transportation and agriculture, 


» The cost of job injuries and illnesses is enormous— 


estimated at $250 billion to $360 billion a year. 


STATES WITH HIGH UNION DENSITY 
ARE AMONG THE SAFEST 


California Connecticut Delaware Hawaii 


Illinois Maine Minnesota New Jersey 


New York Ohio Rhode Island Washington 


Twelve states rank in the top 20 in both union density 
and lowest rates of workplace fatalities. 
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health insurance that would result in major cost 
increases for employees, both of which have met 
bitter resistance from BCTGM members working in 
Nabisco bakeries. 

Prior to the start of the shareholders meeting, a 
large protest rally was held in front of the event center 

oe _ that included pecs from President Durkee, faith- 

in Lincolnshire, Ill. to” based leaders; /Ghicago-based union leaders, Sarah 


protest Nabisco/Mondeléz’s immoral business model © isijay irom the Siena = ly of Food ‘Workers 


that devastates workers, families and communities. *) tor of the AFL — 


the U.S. has dragged on since the contract expired 

in 2016. The company's priority proposal is to and motives behind the Saseel to strip retirement 

withdraw from the B&G Pension Fund, ne would security from thousands of hard-working employees 
usands of Nabisco employees and retirees 0 contribute to the company’s profit. Many 

with an uncertain retirement: S a withdraw questioned [tr allison of sie Nabisco’ 


would undermine the pension bel BGTGM business: S and valued 


itzerland to” Jakery when CEO) Board: DT oT ore 


end the event. 5 


Local 252G was proud to stand in 
solidarity with Nabisco workers. 


BAKERY, CONFECTIONERY, TOBACCO WORKERS 
and 
GRAIN MILLERS 


: : ; Fy | 
d Robert Hill Jr. all worked for Schulze and Burch Biscuit ; i @) CAL 252 | 
d Crescencio Villasenor from Alpha Lyndale. Robert Hill | 
drove more than 70 miles to help defend pensions. MEMPHIS TE i 
; » TENNESSEE 


BCTGM News 


iSCco: 


compensation package that the new CEO Dirk van de 
Put receives while the company proposal would cause 
Nabisco retirees to lose their pensions. 

Durkee asked CEO Dirk van de Put if he was aware 
of the dire consequences of the company’s proposal to 
withdraw from the pension fund: hundreds of millions 
of dollars in liability for the company and retirement 
insecurity to both the company’s employees and 
retirees. Durkee presented Van de Put with a letter 
calling on the CEO to meet with him'to discuss issues 
of mutual concern including the B&C Pension Fund. 

Chants of “rediels off my Pension” from supporters 


the meeting Were attempting to leave. 


The rally attracted local union leaders and activists 


57 (Columbus, Ohio), 42 (Atlanta), 70 (Grand Rapids, 
Mich.), 81 (Traverse City, Mich.), 252G (Memphis), 253 
(Cincinnati), 260G (Garo, Mich.), 262G (Groswell, Mich.), 
358 (Richmond, Va.) and 719 (Fairlawn, N.J.). 
Representatives from other international unions also 
participated including those from the UAW, IAM, UFGW, 
and IBEW. 
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Bakery, Confectionery, Tobacco Workers and Grain Millers International Union 
10401 Connecticut Avenue * Kensington, Maryland 20895-3961 


CONVENTION CALL 


TO ALL AFFILIATED LOCAL UNIONS: May 1, 2018 


GREETINGS: 

The International Constitution provides, in Article Ill, Section 2: “The regular Convention shall be held every four 
years. It shall convene on such date and in such place as the International President, with the approval of the General 
Executive Board, shall designate.” 

“The International Secretary Treasurer shall issue a Convention Call to all local unions in the third month immediately 
preceding the convening of the regular Convention.” 

“The Convention shall not extend beyond ten days of sessions, except by two thirds vote of the duly accredited 
delegates.” 

In accordance with the above, you are hereby notified that the Fortieth Constitutional Convention of the Bakery, 
Confectionery, Tobacco Workers and Grain Millers International Union will convene in the city of Las Vegas, 
Nevada, beginning at 10:00 a.m. on Wednesday, August 8, 2018, and concluding on Tuesday, August 14, 2018. 


QUALIFICATIONS OF DELEGATES 


Article Ill, Section 5 of the International Constitution states that: “Every delegate to the Convention must (1) have 
been a continuously good-standing, dues-paying member of the International Union and local union the delegate 
represents for at least two continuous years next prior to election; (2) be provided with properly attested credentials from 
the local union the delegate represents; (3) have worked at least two years immediately preceding the Convention as a 
wage earner in any branch of the trades, except for periods of layoff (including layoffs arising from plant shutdowns) 
and terminations being grieved, not to exceed twelve (12) continuous months, under the jurisdiction of the International 
Union or as an officer or employee of the International Union or a local union; (4) be able to show such number of Union 
labels as the General Executive Board may require.” 

(The General Executive Board has waived the requirement of showing union labels.) 

“Exempted from the requirements of (1) and (3) above shall be delegates whose local unions have not been in 
existence for two years, provided that the continuously good-standing, dues-paying and wage-earning period of such 
delegates are not less than six months.” 

Article Ill, Section 4 provides: “Each local union may elect an alternate delegate at the same time the regular 
delegates are elected. Alternates must have the same qualifications as delegates. In the event of the inability of any 
delegate to attend the Convention because of an emergency, the alternate may replace the delegate, provided that the 
local union notifies the International Secretary Treasurer of the change.” 


ELECTION OF DELEGATES 


The election of delegates is subject to provisions of the International Constitution and the Labor Management 
Reporting and Disclosure Act of 1959 (Landrum Griffin Law). 


REPRESENTATION OF DELEGATES 


The International Constitution in Article Ill, Section 4, provides: “Local unions in good-standing including those which 
have been organized under the jurisdiction of the International Union six (6) months previous to the Convention shall be 
entitled to representation.” 

“Local unions with a monthly average International per capita tax on its dues-paying membership of 


less than 251 shall be entitled to one (1) delegate from 1,401 to 1,800 to six (6) delegates; 
from 251 to 500 to two (2) delegates; from 1,801 to 2,200 to seven (7) delegates; 
from 501 to 750 to three (3) delegates; from 2,201 to 2,600 to eight (8) delegates; 
from 751 to 1,000 to four (4) delegates; from 2,601 to 3,000 to nine (9) delegates; 
from 1,001 to 1,400 to five (5) delegates; over 3,001 to ten (10) delegates; 


but in no case shall a local union be entitled to more than ten (10) delegates. Any two or three locals having less 
than one hundred members each located within an area of 250 miles may combine in the selection of a delegate. No 
other local unions may combine in the selection of a delegate and no delegate shall represent more than three such local 
unions.” 

“The number of members of a union shall be the average monthly per capita tax that it has paid to the International 
Union on its dues-paying membership for twelve (12) months inclusive of the fourth month (April) previous to the 
Convention, as certified by the International Secretary Treasurer to the Credentials Committee.” 

“Delegates representing up to twenty five (25) members shall be entitled to one vote, and to one additional vote 
for each additional twenty five members or major fraction thereof they represent. The number of votes of local unions 
which are represented by more than one delegate shall be equally divided to the nearest whole number among all their 
delegates.” 
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CREDENTIALS OF DELEGATES 


Article Ill, Section 6 provides: “At least forty (40) days prior to the opening of the Convention, duplicates of 
credentials on blanks furnished by the International Secretary Treasurer from the authorized local union officer shall be 
received by the International Secretary Treasurer, or shall be postmarked not later than forty five (45) days prior to the 
opening of the Convention, in an envelope properly addressed to the International Secretary Treasurer.” 

“The International Secretary Treasurer shall cause to be published in the official journal of the International Union, in 
the last issue before the Convention, but not less than fifteen (15) days prior to the convening of the Convention, a list of 
all the delegates elect and the local union each delegate represents.” 

“Delegates to the Convention shall present the original credentials bearing the seal of the local union and signatures 
of the authorized officers of their respective locals to the Committee on Credentials. Protests against the delegates must 
be in written affidavit form, stating the specific grounds for protest and signed and sworn to by the party objecting to the 
seating of the delegate. These affidavits must be transmitted by registered or certified mail to the International Secretary 
Treasurer (with a copy to the local union) and the envelope, properly addressed to the International Secretary Treasurer, 
must be postmarked at least ten (10) days prior to the convening of the Convention.” 


COMPENSATION OF DELEGATES 


Article Ill, Section 7, “The International Union shall pay each delegate in attendance at the regular Convention and 
registered at a facility designated by the International President as hosting the Convention as compensation $595 and an 
amount equal to the cost of regular coach transportation by air from the delegate’s home city to the Convention city and 
return by direct route; provided, however, that such delegates remain in attendance upon the Convention commencing 
with its first day’s session until its adjournment and remain registered in such designated facility for the same time period. 
Compensation and transportation for special convention shall be set by the General Executive Board.” 

“Transportation and compensation of protested delegates shall not be furnished unless and until such delegates have 
been seated as accredited.” 


CONVENTION RESOLUTIONS 


Article Ill, Section 10. “All resolutions by local unions to be submitted to the Convention either must be received at 
International Headquarters at least forty (40) days prior to the opening of the Convention, or must be postmarked in 
a properly addressed envelope at least forty five (45) days prior to the opening of the Convention. Each resolution 
must deal with but one subject matter, be submitted in triplicate and each copy signed only by all delegates-elect, or a 
majority of the Executive Board.” 

“Resolutions by the General Executive Board may be introduced at the Convention, provided such resolutions 
have the approval of a majority of the General Executive Board. All other resolutions may only be introduced with the 
approval of a two thirds vote of the Convention.” 

Local unions are urged to forward all resolutions as soon as they are formulated in order that they may be printed 
for distribution to the delegates. 

In order to facilitate the printing of resolutions, each resolu“tion must deal with only one subject, be typewritten, and 
only one side of each page should be used. 


HOTEL ACCOMMODATIONS 


Information with reference to hotel accommodations, etc., will be forwarded upon receipt of the delegate’s certified 
credential. 


GENERAL 


We hope that your local union will have full representation at the Fortieth Constitutional Convention of the Bakery, 
Confectionery, Tobacco Workers and Grain Millers International Union, AFL ClO, CLC, in Las Vegas, Nevada. Your 
participation is essential in assisting us in setting priorities during the ensuing four years in important activities relative to 
economic advancement of our membership, political action activities, and the organizing of the unorganized workers in 
our jurisdiction. 


FRATERNALLY YOURS, 


David B. Durkee Steven Bertelli 
International President International Secretary-Treasurer 


GENERAL EXECUTIVE BOARD 


Shad Clark Joyce Alston Paul LaBuda Paula Steig 
Jethro Head John Bethel Terry Lansing Doyle Townson 
Art Montminy Tom Bingler Earl Lublow Jeff Webb 
Ron Piercey Richard Davis Letitia Malone Donald Woods 
Anthony Shelton Pierre Luc Doucet Gary Oskoian 
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BCTGM International President 
David Durkee was among a 
distinguished group of labor 
leaders and advocates for 
working people who came 
together to discuss the future of 
work in America. 

The first meeting of the AFL-ClO 
Commission on the Future of Work and 
Unions was held in Washington D.C. on 
May 3. The commission was created by a 
resolution at the AFL-ClO’s 2017 convention 
and is designed to rethink ways of building 
bargaining power and providing economic 
security for millions of Americans. 

In launching the discussion, AFL-CIO 
President Richard Trumka said, “We can’t 
afford to sit back. No matter how far we’ve 
come, we can’t act like there isn’t more 
change ahead. It’s tempting to hang on to 
yesterday’s victories. We've certainly been 
guilty of resting on our laurels from time to 
time. But that only weakens our ability to 
shape what’s coming next. More than ever, 
it’s time to look squarely forward. Strong 
unions must be at the center of the debate. 
Shaping the future of work...making the 
economy fairer for everyone...is our domain.” 


About-the commission on the 
Future-of Worlcand-Unions 


The AFL-CIO formed the Commission on 
the Future of Work and Unions to assess 
the seismic changes happening in the 
workplaces across the United States, focus 
on strategies to generate worker bargaining 
power and advance solutions to remedy the 
massive imbalances in today’s economy. 
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THE AFL-CIO 
COMMISSION 


ON THE FUTURE 


OF WORK AND 
UNIONS 


Ten Facts about the Future 
of Work and Unions 


Last year, the number of working people in unions increased 
by more than 260,000 members, the vast 
majority of them under the age of 35. And in a single week 
in April 2018, more than 14,000 people joined unions. 


More than half of workers ages 18 to 64 covered by a 
union contract have at least an associate degree. 


Unions have been negotiating over the benefits of 
technology for generations so working people can share 
in the progress we help make possible. 


Over the last four decades, the United States has seen both 
a greater increase in income inequality and higher 
overall levels of inequality than other major advanced 
countries experiencing similar technological changes. 


In the face of exploding inequality, a 2016 study from 
Harvard University showed that only 30% of millennials 
believe it’s essential to live in a democratic nation. 


Yet 75% of adults under the age of 30 have a favorable view 
of labor unions. 


Nearly two-thirds of workers ages 18 to 64 covered by a 
union contract are women and/or people of color. 


The labor movement trains nearly 500,000 workers every 
year through training programs and apprenticeships. 


Unions advocate for investments in exoskeleton 
technology to help our members avoid injuries. 


Building trades unions are incorporating virtual reality 
into their training and apprenticeship programs. 


BCTGM News 


On April 24, BCTGM Local 364 (Portland, Ore.) 
member Sharon Evans (center) celebrated her 50 
year work anniversary at the Nabisco bakery in 
Portland. On June |, 1968, Evans became a union 
member. Local 364 Financial Secretary Victor 
Weekes (left) and Local 364 Business Agent/ 
Recording Secretary Cameron Taylor (right) 
joined Evans for a celebration at the plant. 


When Local 103G (Decatur, III.) member Marshall 
Wisely collapsed at work in the ADM plant, his 
union brother Tom Rucker sprang into action by 
providing life-saving emergency medical attention 
to revive him. Rucker, who is a volunteer 
firefighter chief, was recently presented with 

a plaque honoring his efforts to save the life of 
Wisely, who was found unconscious and without 
a pulse on March 2. Pictured here is Local 103G 
executive board members and Pres. Jeff Angell 
(left) presenting Rucker with the special award. 
Wisely (center, right) joined his union brothers in 
presenting the award to Rucker at the ADM plant. 
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Members of BCTGM Local 203T (Richmond, 
Va.) mobilized to help defeat a proposal by the 
Richmond City Council to impose a city tax on 
cigarettes that would have forced Richmond 
residents to pay an extra 80-cents for a pack 
of cigarettes. After hearing from more than 50 
speakers — including the tobacco workers — the 
council debated and killed the proposal with a 
6-3 vote. The Local 203T Philip Morris workers 
argued that the tax would potentially cause the 
tobacco giant to move production out of the area 
to another locality where a cigarette tax would 
not be imposed. 
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AMERICA’S UNIONS 


fy came into this country with no mom, no dad, no 
education, and this country has been a beacon to me. 
It has provided me with everything that I needed 

to have. I have worked hard, but it has given me 

that opportunity. And I believe truly this country is 
Better off because I’m in it. This country is better off 
because there are millions of immigrants in it. This 
country will always be better off because the brave 


“‘We need 
bargaining 
power, and we 
need density. 
It’s the key 

to fairness. 
It’s the key 


» people who want to be free will al h for and [aan 
» people who want to be free will always search for an , 
come to us, unless we shut the door on them.” standards. It’s 
the key toa 


— Tefere Gebre came to the United States in 1984 as a teenager. He 
and four friends had left their home in war-torn Ethiopia and walked 
nearly 500 miles across the desert to a refugee camp in Sudan. He 
was eventually granted asylum as a political refugee and came fo the 
United States by himself, without parents. He settled in Los Angeles, 
where he'learned English and became an advocate for workers’ 
rights. In 2013, Gebre became the first immigrant and the first black 
American to serve as executive vice president of the AFL-CIO. 


“If we are going 
to live up to 

our ideals as a 
nation, it’s critical 
we focus on 
economic equality 
and economic 
justice. One 

key is making 
sure everyone 
has access toa 
good job, with 
fair wages, and 
safe working 
conditions.” 


— Sen. Kamala D. Harris 
(D-Calif.) Tweets after 
announcing she canceled 

her keynote at the UC 
Berkley graduation ceremony 
because of the strike by 
AFSCME workers at all 10 
UC campuses. 


safety net. It’s 
the key to jobs 


of the future.” 


— Randi Weingarten, 
American Federation of 
Teachers (AFT) President 


— Ronald L. Havner, CEO, Public Storage 


“When we look at the deep moral traditions of faith, it 
requires that a moral agenda starts with concern for the 
poor and the stranger, the immigrant, the least of these, the 
sick, the hurting,” campaign co-chair Rev. William Barber 
said. “When we look at our Constitution, the moral agenda 


of our Constitution starts with the ensuring of domestic 


tranquility, the establishment of justice, the providing for 
the common defense and promoting the general welfare.” 


— Rev. William Barber, co-chair of the Poor People’s Campaign 
2 3 coy 


BCTGM News 


\ . ‘ 
Union-Owned 
Union Plu 


Mortgage Compan 


Whether you are in the market to purchase a home or refinance an 


existing mortgage, Union Plus Mortgage Company provides services designed 
specifically to help union families. Every mortgage provides special hardship assistance 
in case of disability, lay off, lock out, or strike. 


Union Plus Mortgage Company is owned by the AFL-CIO, Union 
Privilege, and a group of unions. 


@& Convenient online application and unionized loan officers 
to assist you on the phone 


@& Competitive rates on a wide-range of mortgage options 
including conventional, FHA, and VA loans 


@& $500 gift card after closing for purchasing or refinancing — 
lots of options to pick from 


@ Special benefits for first-time homebuyers 


1-855-UNION-53 


unionplusmortgage.com 
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